
Supreme Court
Wakatü achieved a significant win in the Supreme Court on 28 February 2017, with four of 
five judges finding that the Crown owes a legal duty to our whänau and hapü in relation 
to its duty to reserve the Nelson Tenths and protect our papakainga lands.  The Supreme 
Court has ordered a return to the High Court to investigate questions of breach and 
liability.  The essence of the case is the shortfall of land allocated to the Nelson Tenths and 
papakainga lands.  This is a landmark decision from the Supreme Court, which will change 
the face of law in New Zealand for all Mäori. 

Rore Stafford, our kaumatua and Director on the Wakatü Board, is seeking redress on 
behalf of the descendants of the original Mäori customary owners of the Nelson Tenths 
Reserves in Nelson, Motueka and Golden Bay (the original 254 tüpuna identified by the 
Native Land Court in 1893).  Wakatü is involved as the legal trustee of the Tenths Estate.   

Over the coming months we will be communicating with our owners, and our whänau, 
hapü and iwi about the next steps in this process.  This will be led by Rore Stafford, who 
throughout these proceedings has acted on behalf of the whänau and hapü. 

If you would like more information about the case, including a copy of the decision, please 
visit http://www.wakatu.org/news-stories/2017/2/28/success-in-the-supreme-court.   

Kia ora e te whänau

Coming from one of the many whänau 
who were affected by the loss of shares 
taken due to the ‘uneconomic’ status 
given by the Crown, we are so ecstatic 
about the Supreme Court judgement.  
The fact is that for years our whänau 
did not know what had happened to 
our grandfather’s shares, resulting in 
a real disconnect from Wakatü until 
recent years.  This is a wonderful time 
for us, our whänau and many others, 
finally!    E kore au e ngaro; te käkano i 
ruia mai i Rangiatea.

Mauri Ora, Joanie Wilson

he pitopito kōrero

Nau mai, haere mai ki te pānui
O Ngāhuru.  Tēnā koutou katoa.

 

40th Celebrations
2017 marks the 40th anniversary 
of Wakatü.  The Incorporation 
was established by its owners in 
August 1977. We plan to have 
several celebrations for owners and 
employees over the coming 12 months 
(Nelson in December 2017, and 
Wellington in March 2018) – we will 
post details of these celebrations on 
our website over the coming months. 
Please remember to check the website 
so you don’t miss out (www.wakatu.
org). We will also send panui and email 
reminders.
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Wakatü is making a collaborative effort to care for Papatüänuku.   
We are reducing unnecessary paper usage, administration and postage costs 
and, where possible, we email our pänui to owners and interested parties.  
Over time, the intention is to provide an eco-efficient and environmentally 
responsible solution with our communication to owners in an electronic 
format.   Toitü te whenua.  

To be added to our email database please send your details to:    
celia@wakatu.orgCo
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   Each panui we will profile a different Director from our organisation so that you, our  owners, can learn more about the Directors and the work that they do on your behalf.

Interview with James Wheeler
Deputy Chairman Wakatü Board 
Director Kono Board  
Chair of the Human Resources Committee



Q:   Please tell us about your experience as a Wakatü and Kono 
Director and the responsibilities and roles you have.

  I guess with Wakatü it is like all of us, we really have this kaitiaki feeling 
because it is our land and we are the owners so we want to be 
involved as much as we can be.  So, we’re not just a Board of Directors,  
we’re a family of owners.  With Kono it is slightly different because 
we’ve got a whole lot of businesses, and we have a mix of owners and  
Independent Directors overseeing the business. But Tohu was my baby 
and it always will be.  I started selling Tohu from my home office 20 
years ago and nurtured it over the years, hence the special attachment.   

Q:    So, you’re on the Head Board  and you also have responsibilities 
as the Chair of the HR Committee?

  In a former life, I was an HR General Manager.  Back then the climate 
was quite different, with a strong union presence and many strikes.  
You could say that I “cut my teeth” HR-wise in a volatile industrial 
relations environment.  Many times we ended up in court fighting an 
action or trying to defend our name.  So, it’s a natural progression to 
look at HR things and, of course, I like people so I like to know that 
we’re doing the best we can to look after people.

Q:    What is it that you do outside of Wakatü and Kono that helps 
with those roles?

  I am the Deputy Chair of the Federation of Mäori Authorities (FoMA) 
and we’ve got approximately 130 members and a collective asset 
base of approximately $10 billion.  All are Mäori businesses and the 
range of business interests that I get exposed to is huge.  There are 
opportunities for us within FoMA, even if it is just to be involved in 
the körero.  The people I deal with within the FoMA network are very 
intelligent and interesting, and it really is a pleasure to be involved 
with them.  FoMA is quite a body of work itself, and I’ve often thought 
that to be a Wakatü and Kono Director whilst having a full-time 
job would not be possible.   I have recently been appointed to the 
newly formed Mäori Kiwifruit Growers Board which encompasses 
approximately 120 Mäori kiwifruit growers, and this should morph 
into something powerful.   

Q:    You mentioned the time commitment it takes to be a 
professional Director, but what are the other skills or attributes 
that are required?

  Regarding the time commitment, the “rule of thumb” is that for every 
hour of Board meeting, there is a day’s worth of preparation. So, 
preparation and commitment is very important.  In my opinion, the 
most important attribute is to have an affinity and empathy with our 
people.  After all, we are here working for them.   

Q:    Given the risk profile and increasing regulation around 
Directors’ roles, is there more work to be done?

  Yes, legislation changes mean the risk for Directors has sky rocketed.  
Business gets harder every year, but it is also very interesting.  It is a 
fascinating job; hard work but good fun. However, a good Director 
must also be aware of the very real risks associated with governance 
roles and the huge responsibility they have, especially concerning 
Health & Safety of all our people.

Q:    Can you explain your whakapapa connection to Wakatü and  
the key people in your whänau who influenced you?

   The main influence for me was my grandmother, Wiki Bennett.  She 
was an incredible person in her own right, and in the 1950s she was 
awarded an OBE for Service to the Mäori people.  My grandmother 
did a lot of work, in between fighting with the government for the 
return of her land.  I vividly remember my mother and my aunt driving 
her to parliament a number of times to fight the good fight with 
the Ministers of the day.  My grandmother was one of the founders 
of Ngäti Poneke, and of the Crippled Children’s Society.  This was a 
particular passion of hers as my mother was born with polio, and 
walked with a stick all her life.  My grandparents were both active 
in the Wellington community, and spread their time between 
Wellington and Motueka.  They were also founding members of the 
Otaki Mäori Racing Club.  

Q:   How would your grandmother feel about our win in the  
Supreme Court?

   She would be so proud of us - very much so!  She fought for our 
rights all her life, as did her father before her (Huta Park).  Huta built 
the church at Te Äwhina Marae and was a stalwart at the Marae.   
Huta’s father, Robert Park, surveyed much of Wellington, Napier 
and Christchurch. Our whänau were raised on land which came 
in part from Merenako and in part from Huta’s wife, Mere Kitakita, 
(the Pamariki block). Much of this land was taken from us, and it 
is wonderful to have these historic wrongs acknowledged by the 
Supreme Court.   

Q:   Is there anything else you want to share with the owners?  

  Being a Wakatü Director is a huge responsibility.  We have to always 
ensure that we’re doing the right thing.  Not necessarily being seen 
to be doing the right thing, but really doing the right thing. This takes 
courage and commitment  and a lot of reading and preparation 
before we get to the Board table.

   Each panui we will profile a different Director from our organisation so that you, our  owners, can learn more about the Directors and the work that they do on your behalf.

James has been on the Board since 1996 James with the present Board
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Associate Director -  
Te Puoho Katene
We are very pleased to report that  
Te Puoho, our current Associate 
Director, has been admitted into 
Stanford University's MSx programme, 
an accelerated one year Masters 
degree in general management 
for mid-career professionals from 
around the world.  Te Puoho advised 
"Stanford's motto is 'change lives, 
change organisations, change the 
world.' I am driven to change the 
world for my iwi and for Mäori, so 
the programme, and the innovative 
learning environment that Stanford is 
renowned for, is a dream come true in 
pursuing this goal.  

I have received tremendous support 
from my Wakatü whänau and cannot 
express my gratitude enough. I look 
forward to returning after my year 
in the US to take up the second half 
of my Associate Directorship."  As 
you can see, Te Puoho is passionate 
about using business success to drive 
advances in the social and cultural 
wellbeing of Mäori. 

We are so proud of this wonderful 
achievement and wish Te Puoho and 
his whänau well for the year ahead. 

Aroha mai, aroha atu.

Calling Taiohi  
Targeted wänanga are held annually – designed to invest in the personal development 
of our young people. They are focused on self-motivation, outdoor recreation, traditional 
values and identity. 

Over the years this programme has proven to be popular with our young people, and 
has produced some excellent results for participants – who have successfully gone on to 
win scholarships from Wakatü to study at tertiary level.  The programme is for boys aged 
10 – 18.  The wänanga will be Marae-based and include excursions into the Abel Tasman 
National Park by water and track, and will cover things such as waka and mau räkau, tribal 
history, environmental responsibility, goal setting, career pathways and an overview 
of Wakatü and its associated businesses.  If there is a tane in your whänau who would 
benefit from an outdoor recreation experience, with a strong Mäori cultural context that 
focuses on their future career, then make sure they have the opportunity to apply for this 
year’s programme.  The wänanga will run from 2-6 October 2017.  Applications open 10 
April, with the application form available on our website http://www.wakatu.org/taiohi-
wananga-form.  Please note the closing date is 31 May 2017.

Widespread Owners – Kei ngā pito katoa o te ao
Gary Te Maiharoa is a descendant of Kapurangi Riwai of Ngäti Rärua.  He is married to an 
Icelander Johanna Hoskuldsdottir and has been living in Iceland since end of 1982.  Gary says 
“Aotearoa will always be home but with 4 grown-up kids and 6 mokopuna, coming home 
makes that move more complicated every year.  I miss our Mäori culture and close family 
ties;  my kids got to experience a little of this in 2003 when for the first time we managed 
to all make it back home together for a family reunion in Morven. My youngest son has just 
recently spent a year in New Zealand working, travelling and discovering his roots, and the 
others are very keen to follow in his footsteps as soon as they can.  All are presently busy 
furthering their education with the hope Aotearoa will become a big part of their future."


